What does Safeguarding mean to you/your organisation?
Prompt:

What words/ideas come to mind?

What groups do you think of in this context?

What sort of risks come to mind in this context?
How relevant is SG to your particular organisation?

How relevant is SG to you in your role?
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What does Safeguarding mean to you/your organisation?

Any fresh thoughts?

What measures are in place in your organisation to prevent this occurring?
How prepared do you think your organisation is to respond?

What is the relevance of SG training to these scenarios?

What would you (personally and collectively) need to do to be more prepared?
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Safeguarding Training and your organisation

6. What about your partners? Are they involved in

1. Is safeguarding training provided during on-
training?

boarding?

2. How often is refresher training delivered?
5. How often are your Safeguarding Policy and
Code of Conduct reviewed? Are they discussed in
meetings?

3. What levels of the organisation are involved
(Board, SMT, Programmes/Project Staff, Admin
Staff, Interns/Volunteers)? 4. Who leads on training?



